
Considerations 

1. If faculty are deemed qualified to be hired to work at USC, what fundamental

title are they entitled to?

2. Are there exceptions to that principle? What are the conditions under which

those exceptions apply?

3. Is there a rationale to have more than the typical three ranks seen in the

tenure-track series?

4. If so, under what conditions would additional ranks apply, and what are the

parameters for their use?


