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FRINGE BENEFITS FY19 ACTUAL

$196M
RETIREMENT

$203M
EMPLOYEE HEALTH CARE

University only. Does not include employee contributions for retirement or healthcare.

$708M ‘
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$137M
PAYROLL TAXES

$60M
EMPLOYEE TUITION ASSISTANCE

$21M
WORKERS' COMPENSATION

$16M
FACULTY SABBATICALS

$75M
OTHER
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BENEFIT CHANGES: GOVERNANCE STRUCTURE

USC has a tiered process to engage staff and faculty with representation early in the annual plan design process

Deciding Bodies
Senior Leadershipe

Steering Committee :

EBAC

Paul Adler
Paula Cannon
Patti Riley

Erika Chesley

Shannon Hinojosa
Richard Schroth

Advisory Bodies
@

3 (3)
Academic Senate Staff Assembly

Health Plans @ Central HR
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20217 SUMMARY OF BENEFIT CHANGES

WHAT IS NEW / CHANGING WHAT IS REMAINING

Vitality - New Health Assessment Portal Health Assessment Incentive - $480 annually

USC PPO - Deductible & Office Visit Copay Fitness Incentive — $220 annually

Navitus rep|acing Med|mpact — Rx PBM Dental and Vision — Plan benefits & Employee
Contributions

USC EPO: NEW Plus Plan & change in member Gympass

contribution

PPO/EPO Plans — $10 copay discount on PCP office

Medical Plan Premiums visit with designated PCP

O o o o o 0O

Tobacco-Free Incentive Phased Out $100 Spousal Surcharge — Medical Plans

Free Flu Shot at UPC/HSC

O o o o o o o O

Dependent Eligibility Audit




NEW

2021 USC EPO PLUS PLAN

Background: EPO provides access to Keck Medicine of USC and
other selected Anthem providers within the six counties of
Southern California (termed the “local area”)

Objective: Enable employees to cover eligible dependents living
outside of the “local area” by paying an additional premium
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USC EPO PLUS PLAN

A high quality, pla
designed for employees residing in
California who cover dependents
that reside out of state or in
MNorthern California.

The Plan offers access to Keck
Medicine of USC and other selected
Anthem providers within six
epunties of Southern California.
Plus, dependents who reside cut of
state or in Northern Califernia will
aleo have aceess to selact Anthem

.......

........

50. CALIFORNIA
PROVIDER ACCESS
AREA

2021 - MONTHLY EMPLOYEE CONTRIBUTION

San Beenarding without with
incentive incentive

Prudent

Mo out-af-network provider
coverage (except for urgent care
and emergencies)

ou have access to Lyra Health for
mentalfemoticnal care and the
Livango diabetes program.

Learn more at

employees.usc.edu/epoplus.

ELIGIBLE DEPENDENT
PROVIDER ACCESS AREA

EPO Plus offers coverage to eligible dependents (only) with a
home address outside the "local area”

EARN UP TO $480 ANNUALLY

oo
—— ]

MEDICAL COVERAGE

Employee and any dependents residing in the “local area” follow them® oo LiHoalt | ot I
EPO eligibility rules, which exclude Cedars-Sinai and UCLA _— = TOTREET L e oo
providers FTivengo lyra BNAVIUS ooy

port yrahealth frja !iMi,id‘l’.:f‘,",fm':;"“"m $1,000/$3.000

nnnnnnnnnn
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e Generic 5 copay
VSp Brand (no generie available)  £95 copay
vep.com Brand (generic available) £70 copay
paETy Specialty drug $125 copay

The EPO Plus will access the nationwide Anthem Prudent Buyer /
BlueCard provider network



2021 MEDICAL PREMIUM INCREASES

QI

2021 industry-wide cost increases for PPO plans is +6.8%
Increases for HMO plans is 6.3%.

Rate increases affect the overall cost of coverage. The
member and the university share in this cost based on the
contribution rate for each plan (varies from 20 - 37%)

The PPO plan rate increase is 2% lower than last year, despite
reductions in enrollment. Cost reduction actions taken in the
last 12 months are starting to show results

Now that the EPO plan has a ‘critical mass' of participation,
the member cost share will be adjusted from 20% to 23%.

Favorable HMO claims experience resulted in lower than
average rate increases.
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2021 AVERAGE RATE

PLAN ADJUSTMENT
PPO 6.0%
EPO 0.0%
KAISER HMO 3.8%
ANTHEM HMO -0.5%




2021 OTHER CHANGES

TOBACCO-FREE INCENTIVE
PHASED OUT

Portion of incentive funds being directed
to reduce monthly employee medical plan
contribution and to create smoking

cessation program - coming in late Spring
2021.

FLU SHOT EVENTS
Available at USC Pharmacies

(UPC/HSC) only to Employees
required to work on Campus.
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DEPENDENT ELIGIBILITY AUDIT

>

Health care rates continue to rise — both the university's
portion and the employee portion. An audit to check we
are only covering eligible dependents makes sense.

» Secova will be conducting audit over the next few months.

> All employees covering a dependent will be asked to

submit proof of dependent’s eligibility (e.g., marriage
certificate)

An appeal process will be available to address
documentation issues

Project will end in February. Ineligible dependents will be
dropped from USC's coverage and may miss other open
enrollment options if they act too late.

Open enrollment is a good “no questions asked”
opportunity to remove any dependents who may have
become ineligible
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20271 VITALITY

New Health Assessment Portal

Witality

USC University of
Southern Calitornia

HEALTH ASSESSMENT INCENTIVE

“Witalty has helped mo Bo more awan

ipate in 4 ent incentive and save $480 annually on your medical plan of how active | am day-to-day, Little
. changes lead to bigger ones, and |
pramiums. Get started at employees.usc.edu/wellness-beneafit. rually appraciats the program!™

EARN UP TO $480 ANNUALLY

qualify
$480 incenti

l‘hh.-_" el VOlLiF ~ 3 : 4 g
nzl:l your medic: : | : kel
Just two easy steps. > 3 et Inspire healthy changes and guide

er health.

8 v e kg 7 e

weliness opportunities throughout the year.

ds, !
oUr ac , OF Manage R 3 7 IMPORTANT DATES:
r stress—we are committed ¥ A A
build haalthy
i ms and

201 Program Period:
September 1, 2020 through August 31, 2021

For credits to begin January 2021, employees
will need to complete steps by 12/31/2020.

» Two Steps: Vitality Health Assessment Questionnaire and Lab screening.

if both the Vitality Health Review questionnaire
and the Vitality Check in-person screening are
completed within the program year, you will
recefve A $40/month reduction in your medical

> For lab work*, schedule appointment with LabCorp, or panconirs.
Know your health and save up to $480! The Health Assessment ;ﬁs:;::lf::éﬁﬁfiﬁfﬂffﬁﬂ@fm

covered dependents.

Incentive process remains the same.

STEP ONE: The guick, confidential vitality Health Review online

» See your primary care doctor for check-up and lab work (previous labs retro to D) e oty e

hegalth habits you can address to improve or maintain your

March 2020 accepted). Rl 77 s e

with internet access in about 20 minutes (you can also save

your answers and log back in to finish later).

= Take Vitality Check Form for doctor to sign. S s A e RN

f % doctor, or salect a LabCorp location. Tests include: Body mass

Index, triglycerides, blood . blood pressure,
and walst to hip ratio measurement. While not absolutely
necessary, accuracy of your blood sugar results Is increased If

> Both steps must be completed by 12/31/20 to start receiving $40 monthly e o o s ot

credit in January 2021 pay check. No retro credits. S s 1 halty o popln o et ok
report, which you can share with your doctor and use to help
Improve and maintain your health.

» Program Period - 9/8/20 - 8/31/21. R e BN iy

(ETT) 294-7117 o wellnesy

* Due to COVID no on-campus screening for this plan year



2021 AVAILABLE RESOURCES
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2021 | Comparing Your Health Plan Options

USC TROJAN CARE EPO PLAN

USC EPO PLUS usc PPO

e Gt b
BENEFIT £RO Network £PO Plus Network Tior 1:Keck edicing 1o 2 Anthem Prudent o oy o Net
Buyer -
isareferralrequired  No No No No No [P —

to see a specialist?
MEDICAL DEDUCTIBLES

Individual s100 s100 125 275 5600

Family (3+ members) $300 5300 375 $825 $1,800

Tier 1-2 deductibles cross accumulate
(count toward one another)

AV SRR AARA
MEDICAL OUT-OF-POCKET MAXIMUM

Employee only $1,000° $1,000" $1,500°" $2,500° $12,500"*
Employes plusadute  $2,000° 2,000 $2,000° $5,000° $25,500* by
Employee plus child o

Employes plus children | $3,000" $3,000" $4,500"

USC PPO PLAN
Employee plus family  S3.4

$37,500"

$37,500""

o i st e b bt e

PRESCRIPTION OUT-0F- il TTR TSt

Employes only se T No out-of-pocket £

TR b B b et s it huem

$a No out-of-pocket 1
child{ren) family et g

o e et v

USC Trojan

e R 177 5313
Care EPO ] ™ i

Anthem HMO  imrmm——— =

https://openenrollment.usc.edu/printable-summaries-and-factsheets/

openenrollment.usc.edu

Employes information

Arie you & Lnicn rpioyes
No -

WPt range dobs your skly fak nd

Art jou Wilng o comoit s hesth oy
adesiment?

Yes -

USC Trojan Care EPO @

Estimated Premium
$283.00 f monthly
$141.50 / biweekly

In-Hetwork Deductible

Indwidual

You + Spouse

Out-of-Pocket Maximum

Individual

You » Spause

Wrz2

USC EPO Plus @

Estimated Premium
$422.00/ monthly
S211.00/ biweekly

In-Network Deductible

Individual

You + Spouse

Out-of-Pocket Maximum

Individual

You « Spouse

usc PrPo ©

Estimated Premium
$553.00 / monthly
$276.50 / baweekly

In-Network Deductible

Incividual

You + Spouse

Out-of-Pocket Maxmum

Individual

Yau + Spouse

USCUniversity of
Southern California

Welcome to the Health
Plans Comparison Tool.
Before we show you
your healthcare
options, please
complete the
questionnaire.

4 P
3 D Anthem HMO @

Estimated Premium
$314.03/ menthly
$157.00 / biweekly

In-Network Deductible

Individual

You + Spouse

Out-of- Pocket Maximum

Individual

You + Spouse

10

https://usc-plancompare.healthcomp.com/2021/welcome
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