Modifications are proposed in the following Sections of the Handbook:

3-B (2), 3-D (2), 3-I(2), 3-I(4), 3-I(5), 6, 8, and 10. 

Each proposed modification is presented, by Section, in the following text.   Additions are indicated in colored font. The rationale of each modification is also presented.
Section 8-B  Reduction in Salary for Cause

Section 8-B was revised from the original text to reflect, as indicated below, that, for cause, in addition to a reduction in core salary not to exceed 10%, a faculty member may be relieved of duties by the Provost for a period corresponding to the pay reduction.
Section 8-C is included only because it is referred to a change in Section 8-B.  
8-B   REDUCTION IN SALARY FOR CAUSE   
Reductions in University core salary (see Section 3-D (2)) of a tenured continuing full-time active faculty member or untenured faculty member during the term of an existing annual appointment or a contract may be made under this Section, not to exceed 10% in any one year, by the Provost after consultation with a faculty committee, for adequate cause (i.e., a ground listed in the first sentence of Section 8-C, whether or not circumstances in the second sentence of Section 8-C apply). A faculty member may be relieved of duties by the Provost for a period proportional to the pay reduction. The faculty committee will be constituted by the dean and shall include one or more members of the Faculty Council and also a member drawn from either the Senate Committee on Faculty Rights and Responsibilities or the Committee on Faculty Tenure and Privileges Appeals. In each case the reduction under this Section will be subject to annual review, and any reduction under this Section in a subsequent year requires continued or new adequate cause and additional consultation with a faculty committee, as provided in this paragraph. 

8-C  
ADEQUATE GROUNDS FOR DISMISSAL 
Adequate cause for a dismissal shall be one or more of the following:  neglect of duty, incompetence, violations of academic freedom, misconduct, dishonesty, unmanaged or unreported conflict of interest, or moral turpitude.  No offense will be considered adequate cause for dismissal unless it is serious and either (a) relates directly and substantially to the fitness of the faculty member in his or her professional capacity as a teacher, researcher, or practitioner performing clinical services, or (b) is of such a nature that it would bring severe injury or discredit to the University.  Dismissal shall not be used to restrain faculty members in their exercise of academic freedom or other rights of American citizens.
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