Modifications are proposed in the following Sections of the Handbook:

3-B (2), 3-D (2), 3-I(2), 3-I(4), 3-I(5), 6, 8, and 10. 

Each proposed modification is presented, by Section, in the following text.   Additions are indicated in colored font. The rationale of each modification is also presented.

Section 10‑C
   Continued Post-retirement Academic Activity

This section was modified to reflect that tenure status may be requested and temporarily re-instated for an individual who was previously tenured at the University.  

10‑C

CONTINUED POST-RETIREMENT ACADEMIC ACTIVITY

A retired faculty member is eligible to be invited to serve on a year-to-year or other fixed term basis (without tenure) for whatever services, compensation, and percentage of effort are agreed between the individual and the dean with the approval of the Provost.  Unless the Provost gives special permission, the percentage of effort must be less than 50% and thus under current policies the individual is not eligible for benefits.  As agreed between the individual and the dean with the approval of the Provost, the retired faculty member (whether with or without compensation) may be authorized to continue to be principal investigator of grants and contracts, have research space as allocated, direct graduate students, and continue active participation in departmental and university activities as agreed. On the request of the department and dean, the provost may reinstate the tenured status of the previously-tenured individual only for the period invited back to service, not to continue when that period ends. The Provost may also appoint a previously tenured individual to roles dealing with tenure matters.
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